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New South Wales 

Workers Compensation (General)
Amendment (Funding and Records)
Regulation 2001

under the

Workers Compensation Act 1987

Her Excellency the Governor, with the advice of the Executive Council, has made
the following Regulation under the Workers Compensation Act 1987.

JOHN DELLA BOSCA, M.L.C.,

Special Minister of State

Explanatory note
The object of this Regulation is to continue contributions to the WorkCover
Authority Fund for the financial year 2001–2002.

This Regulation also requires an employer who employs taxi drivers to keep
records of the number of the employer’s taxi-plates, rather than the number of shifts
for taxi drivers. This amendment reflects a change in the method of calculation of
insurance premiums in respect of taxi drivers that is introduced in the Insurance
Premiums Order 2001–2002.

This Regulation is made under the Workers Compensation Act 1987, including
sections 174 (Records relating to wages, contracts etc to be kept and supplied
by employers), and 280 (the general regulation-making power) and Part 20 of
Schedule 6.
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Workers Compensation (General) Amendment
(Funding and Records) Regulation 2001

1 Name of Regulation

This Regulation is the Workers Compensation (General) Amendment
(Funding and Records) Regulation 2001.

2 Commencement

This Regulation commences on 30 June 2001.

3 Amendment of Workers Compensation (General) Regulation 1995

The Workers Compensation (General) Regulation 1995 is amended as
set out in Schedule 1.

4 Notes

The explanatory note does not form part of this Regulation.

Schedule 1 Amendments

(Clause 3)

[1] Clause 73M Contribution to WorkCover Authority Fund

Omit “1 July 2000”. Insert instead “1 July 2001”.

[2] Clause 75 Additional records to be kept by employers

Omit “the number of shifts for taxi drivers”.
Insert instead “the number of taxi plates of the employer”.
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